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US ARMY· INsPECTOR ·GENERAL. AGENCY 

REPORT OF INVESTIGATION 
(Case 10.028) 

NAllEIPOSITION: Brtgadier General (BG) Scott F. Donahue, Commanding General 
(CG), US Army Engineer Division, South pacific.· US Army Corps of Engineers 
(USACE), San Francisco, California 

SUBSTANTIATED ALLEGATION ANO CONCLUSION: BG·Donahue failed to foSter 
a healthy command (CMD) cllnme. The preponderance of evidence estabUshed that 
the South Pacific Division (SPO) e'Xperienced a negative CMO clima~ under . 
BG Donahue's leadership. Arr SPO Headquarters CMO climate survey oompleted eight 
months into BG Donahue's CMD and witness testimony Indicated BG Donahue aeated 
a tense working environment and that his executive 'staff experienced ~ 
treatment from BG Donatut that they considered and others ~d as abtisive. 
Evidence from both the·CMO climate survey and the OAIG hteMews doO.mented this· 
feedback for a period oovering BG Donahue's first year ln CMO of the SPD from July 
2009 to October 2010. Eighteen WiblesteS included the executiye staff, SPO senk>r 
leadership and UsACE senior leadership. · All 18 felt the CMD climate wa.s negative. 
BG Donahue's treatment of suboidinates included his expressing anger and moodiness, 
brir9ng people to tears, abusing subordinates' time throutjh long meetings and . 
lecturing, raising his voice' or yelling. domatilQ discussions, exhfbtung paranoia, and 
~ng a tense wo~ environment The majority of these wttnesses testified they 
would not wortt for BG Oonahµe if asked, however, some said they would. Four 
additionaJ witnesses teltmed that BG Donahue was a positive leader who treated them 
with dignity and respect However, thn:Je of the four witnesses did not observe or were 
not in a position to observ8 the negative treatment desa'lbed by the 18 other wttnesses. 
Bq Donahue provided no credible evidence to support his assertion that one of his 
executive .dsrr members ·orchestrated" etrorts of the executive 8taff to undermine his 
authority. In mitigation, the evidence indicated although BG Donahue took steps to 
improve the CMD climate, he did not Improve his negative treatment of subottllnates or 
how others viewed his negative treatment of subottlinates. AddltiOnally, evidence 
indicated prior to BG Donahue taking CMD, the S~D was the worst of nine Divisions in 
the USACE and had experienced siglilftcart leadership turbulence. Together with the 
unique culture of Sah Francisco and the civilian mindset of the SPD. BG Donahue 
rvcognized that the SPD was dysfunctional and 1nelfective. His intent was to teach and 
tr.ain, raise standards, improve operating efficiency, and hold people accountable · 
through impassioned servant leadership. The eVidence indicated, however, BG 
Donahue's dlrectJaieadershlp style was not well received t>y the SPO nor did he 
effectively adjust his style to the SPD. 
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BACKGROUND: 
. . 

1. On 16 June 2010. the Department of the Anny Inspector General AIJency (OAIG) 
~ an anonymous 00f1'.\Plaint through the CG, USACE. The complaint alleged 
BG Donahue verbally abµsed, intimidated, and humiliated his cMlian staff, and 
exhibited unprofessionaUsm In his treatmeot of others. The«x>mplafnt atso alleged that 
he wasted go~ resources and misused iJOvemment property. 

2. A preliminary inquiry. DIG 10-00083, approved 24 September 2010, determined that 
the allegation that BG Donahue faffed to treat subordinates wtth d~= and respect · 
~further~ f6)(7kcl ... .. -- I . I 

3. On 24 September 2010, the V.ce Chief of Staff, Army directed an investigation by the 
OAIG. 

SYNOPSIS: 
.. 

1. Arrrt/ Regulation (AR) 600-100, Army Leadership, dated 8 March 2007, paragraph 
2-11 states that leaders wiH foster a healthy command (CMO) climate. Paragraph 
2-1k. states that leaders wiH treat subordinates with dignity, r:espect, fairness, and 
consistency. 

2. BG. Donah.ie was notified fqr CMD of the SPD in ~rch 2009. He redeployed in 
Aprll ·2009, after serving 15 months as the XVUI Airborne Corps Engineer tn Iraq, and 
assumed CMD on 21 July 2009 as a Colonel (COL). BG Donahue was confinned by 
the Senate on 25 September 2009 and frocked on 9 Aprll 2010. His appointment as a 
BG W8S effective 2 May 2010. The prevtous CG, BG John McMahon, left the SPD In 
January 2009 and deployed to Afghanistan. COL.l(bi<7Kc1 !the Deputy 
Commander, SPD, became the Commander in January 2009 and commanded ~ SPD 

- for six months before BG Donahue took CMD. The SPD HQ was IOcated on the 20th 
floor of the Bank of America buik:ttng· in the city of San Franc::isco. There were dynamlcs 
peculiar to the SPD unlike the other eight OMslons In-the USACE. Seventy-five percent 
of the civilian emj,toyaes belonged to Local 49 Union. The majority of the SPO HQ 85 
employees "Were clvllian. Because of the high cost of lMng, oftentimes employees 
opted to move to the SPO to eam their ~igh three• base salary for retirement. 

3. At the direction of the CG, USACE, the IG, USACE compfeted a CMD climate survey 
of the SPO HQ. The SPO CMD cfimate survey, dated 24 March 2010. reflected 53 
responses from subordinates out cl 85 total employees. Twenty pages of the SPO 
survey included ·emp1oyee Comments.· The ·~yee eomments· reflected that 
BG Donahue: beratedlbefittled his staff to include their work products, hs focused on 
power point slides and 1hus·focused on format vice substance or producing work/getting 
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things done, th~ was a .ddne in rrorale and staff was stressed, he was 
unapproachable and lntimidati1g (no open doorpolcy), he focused on himself, family; 
and.his faith \'fee o~rs. he had no t'9Spect for empbyees' time due to multiple/long 
meetings, he was angry, exhibited a bitter attitud8, 8nd did not control his temper. 

4. Wmess testimony from 18 indMduals lndlcated the SPD executive staff experienced 
negative traetment from BG Donahue that they considered and others viewed as · 
abusive. These 18 witnesses induded the.executive staff, SPO senior leadership and 
USACE senior leadership. BG Donahue's treatment of subordinates included 
BG Donahue expressing anger and moodiness, bl'trVng people ti:> tears, abusing 
subordinates• time through long meetings and lecturing, raislng his voice or yelling, 
dominating discnsslon;exhlblting paranoia, and aeating a tense working ~ 
Al 18 felt thG CMD climate was negative. The majoi1ty of these witnesses testified they 
would not wortt for BG Donahue If asked. Four addJtionat witnesses testified that 
BG Donahue was a positive leader who treated them with dignity and respect 
However, three of the four witnesses did not observe or.were not in a~ to 
observe the negative~ described by·the 18 oth8r witnesses. 

, 

a. The ... majority .. of. th. eexecutive~~. V!llll~!trec:eMnghalsh 
~~~IW~~CI ~~=00 I however. testified that she cried for personal raasons, not because she 
was berated by BG Donahue. Other credi>le witnesses including the Oepufy, 
COL tu>X7><Ci I the~ES Directors, and other senior leaders felt or knew. these 
Instances of negative treabnent wei9 credible. Ten subordinates and senior leaders felt 
so strongly, they testified they would not work for BG Donahue again. There was 
consistent testimony about BG Donahue's a~or expressions of anger and his abuse 
of subordinates' time by lecturtng for hours. ~f four District CORs felt BG DOnahue 
did not treat subordinates well and that the reports they received about hts neptive 
treatment of people were credible. 

b. A sampling of oom~ 
:-9he was especiaUy tough on~ she was ha\ling difficulty ,.ping, and she 
wa$ really upset .... she was on the verge of tears all the time" 
.. •1 was very glad to leave SPD .•• .I definitely took the asstgnment In Iraq to get out of 
SPD .•• rity blood pressure was high ... it was just miserable for me ••• It was reaUy just 
horrible. 
· .. ·has meetings to express anger for one to four hours and the Staff was wore down 
mentally, they come out shaking, oovering thelr face, wiR go home sick or almos.t 
brought to tears• · 

. .. -we're just klnd ,of atways walking on egg-shells . .; .. no I wouldn~t say its physically as 
. much as emotionaly and psychologically lntirmdati'lg" 
-he has a "very ~l& temper, almost dallY' 
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-BG Donahue •certainly is not concerned about anybodys time.but his own. l:fis own 
·fime·ts the most valuable ••• he has no concern for lat$ meetings, meetings ruMlng over, 
cMUan environment ume• · 
-"he really doesn't have a sense of time. Every meeting ts late •.• I do beleve that he In 
his mm ... he thinks he is teaching and he's kind of ranting .•. he thinks he is coaching 
peopl8 ••• and he is going off on th&m• · · 
-9he pretty much raises his voiee, stands up sometimes and berates individuals• 
-•he thinks. .•. there are aMlances agalnst ·him ••• al the way up the chain •.• to Ha• 
-"Ulere are no secret parties against him, but he is constantl)' thinking everybody •.. is out 
to see 'him .faiJ• . 
-•my impression •••• he was very hard on people ... and very shoit on patience• 
-·1 think Jl9 was very controlfng, micromanaging ..•. very directive. He certainly lacked 
the depth to do so. He didn't have the expenence in ol6 business ••• l.thlnk he Jed from 
fear almost• 
-Ts the demecinor ••• tone ... persistence ... the positional power that would lead the 
1'8CiPfent to feel ••• under pressure ••• to feel unreaaonable demands• 
-·rve seen them after these so-called Incidents and they have been visibly 
sh8ken .•. under a great stress• 

[Investigating Officer note: Detailed witness cormnents are lnduded at Exhibit A2.} 

5. LJeutenant General Robert Van Antwerp, CG, USACE. testlft~ that the SPO ranked 
ntnth of nme OMsions as an overall assessment of perfonnance •at this poilt In ttme• 1n 
October 2010 • . He attributed thano the leadel'$hip turbulence prior to BG Donahue, the 
problem with BG Donahue not having experience in USACE or civllmi o~. 
and the culture of the SPO. 

6. BG Donahue testified: 

. a. Before assuming CMO, he assessed the SPO and concluded that the SPD was 
the last DIV of nine; "the worst team, not 1he first team.• There were no standards. no 
SOPs, no branding, no unity, no harmony, no common regional pictur!, and no sense of 
pride kl the organization. It was dysf\.l'lctk>nal to have the COR, COlJbXt)cci las a · 
former Deputy, to become his Deputy in the same CMO. ln speaking to senior leaders 
at USACE, the SPO was the 91ast DIV on anybody's radar screen for just about 
everything.• Feedback fr9m all four Oisfrict CORs was 1hat the SPD HQ was not 
responsive, not helpful and too Involved In their business. He ·felt the cMllans In the 
SPO concluded before he an1vad that he would not •get r and they should •keep him 
on 1h8· road and in the dark.• He saw •a lot of holes• and the organlzatfonai etfidency 
and effectiveness deteriorated significantly. L TG Van Antwerp asked hlm to take CMD 
in June 2009. two months sooner than BG Donahue wanted, ~the ~wry from a 
15-month deployment to Iraq ending in Aprtl 2009. He believed if things· were go;ng 
smoothly. why would 1he COE want him to take CMD so aoon? 
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b. Rega(ding the CMD cramate survey, he felt he was misunderstood and some 
(emplo~) were potentially offended. i was devastated, very hurtful.• He took 
immediate action to meet with SPO leadership and employ_ees to provide feedback and 
solicit dlseussion to resolve issues. He never blamed anybody for the results of~ 
survey; rather, he too~. . ". stbility for It He never aleged organizational deficiency 
was attributed to COL~ He invested a lot of time and effort to fix the root of the 
problem. He published an·Open door poficy, established an EmployetrPortaJ system to 
receive empioyee feedback, initiated DIV Chief Luncheons, and laid out a path ·to . 
. improve the SPDs standing. . 

c. He testified that he did not get angry. rather •rm inten6e because· rm passionate:• 
He never berated anybody. 

d. Regaiding incidents involving subordinates Who were brought to tears: 

( 1) BG Donahue asserted that the claim he broughtl<i>R?)<cl Ito tears 

~f'8 Slrateafc fnjtiatiyes Gmup CSIGl ~·~~~Iv ti~ .• ~ ~ rshe was 

.fine with the SIG duty. 

· · {2) The claim that he brought ltbXtkC> I to tears for leaving tt:ie SPD 
was a •misrepresentation of attitudes and emotions.• Fb><7){C> I became teary-eyed 
when she told him she was not teaVlng beeause of him and he gave her a hug. 

. (3) The claim that he t>roug11trK7xc> Ito tears was accon:fing tol<6)(7i<C> t 
•absolutely false.• j<b)(t)(c) !was very emotional and he saw her ClY a number of times. 

. . 

(4) The dalm that he brought Cb tears and berated him was 
" m I · • ·· "."7'.""'~51f!'ll!IP!'"""'""~'·- ·1ne In perfOrmanoo. 

)( ) . They became 
emotional together and he hugged x x 

~---' 

a. He never polnted fingers at people; newr put his filger In anyone•s chest, or 
cocked his fist at anyone. He was .unaware of any time he grabbed his rank 111SJgnla to 
make a point that he was a COL or GO. His teaching and training was mlslnterpretecl 
as some sort of "tantrum.• ·He belfeved •acx:ountabifitY'· was mistaken for 
"aggress~ess. • 

f. He denied keeping subordinates over their scheduled 'NOr1< houra or holding 
people for three to five hours. His Deputy and COfS controlled the schedule. •r doni 
haw that kind of time in the day.• · He denied directing people ta spend hours making 
slides. · 
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g. He testified that in Septembei2009, he intervened wtienl<bktxcl I 
"'lrcmanded LTCfb){T)(C) hn a decision briefing. He_ did not yeH and scream. 

lib cl f later came bad< and apologized to hin. Mr. Andy Constmitaras relayed 
the incident back to MG Meredith Temple. In April 2010, Mr. Constantaras Sent an 
e-mail toP><7><Ci lrefleeting information that mis~ptesented ·what MG Temple and 
~ di$cussed regarding morale in the SPD and that Mr. Cor:istantaras would b& the one 
-to get hin (~ Donahue) tocu• and •get it right.• He (BG Donahue) felt "this almost 
looked like a coup attempt• MG Temple reprimanded Mr. Constantaras; He told 
Mr. Constantaras-he was disloyal and Mr. Constantaras "apologized profusely.• 

h. He testified that after moYing L TCfbxt)(c) lup to be his ·~ getting · 
L TC libl(7)(c> lagreement to stay on active duty until December 2010, L TC~accepted 
a JOb offer that meant he had to leave in August 2010 • ...H!..@G Donahue) to1d 

· L TC~ "approached an integrity issue" after L T.C~said he misunderstood his 
·commitmem . · 

I. Fina~ he felt LTC (bKJl ft~ 1he efforts by other subordinates Hke . 
l(bK7><C> = l<7xci and !0Cto undermine his CMO aµthority. He befleved 
there was "motive and opportUnity" fOr L TC~ and COLl{bl<7><

0l Ito facilitate those . : 
efforts, to keep him out of the loop, to take the SPD in a different direction than his. and 
finally to ·derail" him . . 

7. The preponderance of evidence established that 1he SPO experieneed_ a negati~ 
CMD climate lllder BG Donahue's leadership. An SPD HQ CMD dimate survey 
completed eight months into BG Donahue's CMD and witness testimony indicated 
BG Donahue created a tense wor1dng enviconmeti and that his executive staff 
e~ negative treatment from BG Donahue that they consideted am others 
viewed as abualYe. Evtdence from both the CMD climate survey and the OAIG 
Interviews documented this feedback for a periOd covenng BG Donahue's first year in 
CMO of the SPO from July 2009 to October 2010. Eigtteen witnesses included the 
executive staff. SPD senior leadership _and USACE senior leadershlp. All 18 felt the 
CMO dimate was negative. BG Donahue's treatment of subordinates.included 
BG Donahue expressing anger and moodiness', bringing people to tears, abusing 
subordinates time through long meetings and lecturing, raising his votc:e or yellng, 
dominating di8CUSSions, exhibiting paranoia, and creating a tense working.environment. 
The majority of these witnesses testified they would not work for BG Donahue If asked. 
Four additional witnesses testified that BG Donahue was a positive leader Who treated 
them with dignity and respect. Although three of the four -witnesses did not Ob$arve or 
were not in a position to observe the negatlw ttea1ment desctlbed by' the 18 other 
witnesses. Although BG Donahue's versions of incidences of people who were brought 
to tears differed from witnesses. the fact remains that two subordinates were brought to 
tears vmen interacting with BG Donahue. Evidence also Indicated that one of the 
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• I 

descriptions of an Incident invoMng BG Donahue was reported through hearsay and 
was inaccurate. The incident l~was also an e>eample of an · 
lnacante report of harsh treatment by BG Donahue •. Regardless, ~were 
substantial incidents/complaints exctaarpd between numerous credible witnesses who 
reported actual and ·pereelved negative treatmert by BG Donahue. BG Donahue 
provided no credible e\iidence fo support his assertion that L TC~orchestrated" 
efforts of the executive staff to undermine his authQrttY. In mitigation. the evidence 
indicated. a~ BG Donahue took .steps to improve the CMO climate, he did not 
improve his negative treatment of subordinates or how others viewed his negative 
treatment of subordinates. Additionally, the evidence indicated prior to BG ·DonatM.te 
-taking CMD, the SPO was 1he worst of nine Divisions In tne USACE and had 
experienced sigrlificant leadership turt>ulence. Together wlh the unique culture of San 
Francisco and the cMllan mindset Of the SPD, BG Donahue recognized that the SPO 
was dysfunctional and Ineffective. His Intent was to teach and train, raise standa~a. 
improve operating efficiency, and hotel people 8CC04.lltable hough ~passioned &eMlrlt 
leadetship. The evidence indicated; howewr, BG Donahue'.$ directil1eadershi style 
was not well received by the SPO ·nor did he effectively adjust his style to the SPD. 

8. The preponderance of evidenoe established that BG Donahue failed to foster a 
healthy CMO climate. . 
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OTHER M~TTERS: An anonymous oomplaint, dateQ 4 june 201·0. alleged that 
pending an in~tion of BG OOnahue, the complainant would withhold sending.18 
wrttten statements of inappropriate actions, Anti-deficiency Act vtolatlons, and project 
splitting to the General Accounting Office, DAIG, MemberS of Congress, and Ile mEKfsa 
on 30 July 2010. There was no credible Erlldence obtained in the Pl or investlgatiO~ · 
that revealed the source of the compl8lnt, the content of the alleged 18 ~. or 
any apecific impropriety related to BG Donahue . . 

RECOMMENDATIONS: 

1. This report be approved and.the case dosed. . ' . 

2. 'Refer this report to the Office of The Judge A.dvoCate General. 

3. Refer Qtfler Matters~ the IG, USACE~ 

[ ....____~) ______,~ 
·. COL,IG 
. l~tig~r 

CONCUR: 

Ubrr- .§l 
WILLIAM H: MCCO · . 
Major General, u: Army 
A.Cling The Inspector General . 

Elicls 

~·~ 
. PETER W. CHIARELLI 

General, U.S. Army 
. VJce Chief Of Staff 

. . 
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ROI Abl;nvlations and tgonyms . 

The follo'wing abbreviations and/or acronyms appeared" in this report: . . . 

AR . 
BG . · 
CFR 

·cG 
CMD . 
COL 
cso 
DA 
OAIG 

· E-tnail 
ERC ­
Go · 
HQ 
IG 

- 10 
LTG 

. MG 
Roi 
SES 

. SOP· 
SPD · 
us . 
USA CE 
XO 

. . 

ArmyRegu~n 
Brigadier ·General 
Code of Federal Regulations· 
Commanding General 

·Command 
eo1one1 
Centerfor Special Operations . 
08partment of the Army '. 
Department of the Army Inspector.General Agency 
Electronic mail · . · . 

. · ~ptoyee R~ations Committee 
General Officer . 
11ead_quarters 
Inspector General 
Investigating Officer · 
lieutenant General 
Major General 
Report of lnvestlgatic>n 
seniOr Executive Service 
Standing aperattng Procedures 

· San Francisco District · 
United States · . 
.United SJates Ariny Corps of Engi11Mrs 
Executive Officer · 
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ROf'Pertgn"."I Listing 

Altendo~, .Ch~ne •. Dr., SES, Director.of Programs, SPD 

.11.6····)(····'·. )( .. c .. ) I ilb){7: )(CJ I .-· ----~---''Program Ma)l;iger, .... L_. __ _..SPD · 

l._(b)(_'x_c> ___ __.l'COL. (Ret). COR, r)(7)(c) I SPo 
. . . 

·COnstantaras, Andrew, Mr., SES, Ditector Regional BusinesS DireCtOrate, SPO 
.,. . ' 

1Ml7xc> I COL. Deputy CoR. spo 

Donahue. Scott,. F •• BG, CG, SPD 

. ~.__bx_1}(_ci ___ _.I LTC, CD~ .... fb_>'1_xc_) _____ t SPO 

. fbx7xci • l l<b){7){Cl l SPD 

._l(bx_~_Jlc_i __ __.I L TC,f6il71tci ICDR, SPD 

..... fb_k,_k~_i ___ __,fl""ib_m_<_c! __ __.I SPD "· . 

f6i(7)(C} . . lf b)(i){C) I SPD . 

fb)(f){C) I 00(., CDR. fb)(txci' I SPD 

fb><7xci L· Program Manager,1<bx7xc> i SPO 

fb){7xcf L Program Managet, 115x7xb> L' SPD 

f""-bx ..... : x_?> ____ ll ._<b><_7x_:~----~ SPO .· 

~ RileY, Ooit, MG (Ret). for:mer OCG. USACE . 

l!bX'Ticcl I. lc6x7licl ISPD 

~b}(7){¢l 11<6)(7)(C) lseo 
~6x7xci U~)i!Mdl . lsPO 
Ex7Rcl l ~6)(7)(¢> l·SPD 
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·Temple, Meredith, MG; DCG, USACE 

Van Antwerp, Robert, Jr., L TG, CG, USACE 

.... f1>_11r_><c_> ____ -Jl f.._6_1<7_)cc_i _____ L SPO 
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· U§T OF g2(H18JIS 

. ~IBIT Dg 

A Directive and Legal Reviews 
A-1 Directive and Legal Reviews 
· A-2 Wltne~ Comments 

B Documents 
B-1 Evidence Matrix 
B-2 Power Point Briefing: Servant leadership, dated 12 August 2010 
B-3 DIG 1()..()()()83, approved 24 September 2010 

t: Testimony ,.,,...,....,.,.,..,.... 
C-1 · COL <b>< >< > 

C-2 L TC (b )(C) 

·e-3 Ms.< x ><C) 

c-4 Ms. > 
~~-C-5 Ms. c Kl<> 

. c-e Mr. b)( xc> 
C-7 Ms.'IP<b-K~---. 
C-8 Mr. (b >< > 

C-9 Mr. Cb xci 
C-10 Mr. """""~>~.........., 
. C-11 . (b)(7)(C 

C-12 '-=c=OL:-;-'7.;R-=-et~(b~><7~> ~ 

FOlf\: NO 
FOIA: NO 
FOIA: NO 
FOJA: NO 
FOIA: YES 
FOIA: NO 
FOIA: NO 
FOlA: YES 
FOlA: NO . 
FOIA: NO · 
FOIA: YES 
FOJA: YES 
FOIA: YES 
FOIA: NO · 
FOIA: NO 
FOIA: YES . 

C-1~ COL l 

C-14 Mr. Constantaras 
C-15 
C-16 
C-17 
C-18 
C-19 
C-20 MG (Ret) ~fey 
C-21 MG Temple 
C-22 . L TG Van Antwerp 
C-23 BG Donahue 

D NQtiflcatlons 
0-1 LTG Van Antwerp 
0..2 BG Donahue 

FOIA: NO 
FOIA: YES 
FOIA: YES 
FOIA: NO · 
FOIA: YES 
FOIA: NO 
FOIA: NO 

. \. 
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BG DONAHUE'S REBUTTAL 



• • DEPARTMENT OF THE AAllY 
HEADQUARTERS, UNIT!S STATES ARMY RESERVE COIOIAND 

mo KNOX STREET 

llPLYlU 
AntNTlOH Of': 

AFRC-OP 

. FORT BRAGG, NC 28310 

. 12 Odcber 2012 

MEMORANDUM FOR The Inspector General (ATTN: L TG Peter M. V&n(iel), Office of the 
Secretary of the Army, 1700 Anny Pentagon, Room 3E588, Washington, DC 20310-1700 

SUBJECT: Request tor Re-lnvestigation-OAIG Report of Investigation (ROI) 1G-028 

1. Summery. On 17 September, 2012 I formaUy requested Vice Chief of Staff, Army (VCSA) 
support in directing a rHivestigation of the substantiated allegation I failed to foster a healthy 
command climate in the US Anny Corps of Engineers (USACE) South Pacific Division (SPD) 
from July 2009to January 2011. On 5 October, 2012, discussed this request via phone Yt'ith 
The Inspector GeneraJ (TIG), and was directed to submit my appeal 10 Deputy The Inspector 
General (MG Ross E. Ridge). Following a comprehensive review by me and my attorney of the 
Information provided by the Department of the Anny Inspector General (DAIG) pursuant to my 
FOlA request (case fie Report of tnvestigation [ROQ 10-028) fin•IH••e (Enc.) 1 ), includlng my 
seven hours of personal testimony provided on 2 October, 2010 (Enc. 2) coupled with the 
preponderance of voluntary SOMJy feedback recenUy received from clvllian and mUltary 
professionals who served under my command (Enc. 3) conclude: (1) a seiect group of senior 
civilians and at least two fletd grade officers In my headquarters, and one subordinate 
commander, regularly (unbeknownst to me) undermined my authority by t>emg openly 
disrespectful and encouraging resistance to my ditectives and effor18 to raise the standards of 
performance (a resistance so overbearing they actively sought to permanently curtail my mllltaJy 
career); and (2) the synopals of the DAIG findings Is inoompiete and 'wOeflAly Insufficient In that 
It mlssbitas the evidence In the case in some significant aspects. 

2. e.ckground. 
a. Folowing a fifteen month tour In Iraq as Director, MultJ..NatlonaJ Corps-Iraq C7, I 

commanded 1h& USACE South Pacific Division, headquartered In San Francisco, C&lifomla 
from 21 July, 2009 to 7 January, 2011. Prior to and upon assuming command I conducted a 
comprehenaiv8 90-day strategic command assessment of 1he Division ttvough pre-command 
course seminar and senior executive office calls at USAGE Headquarters, pre-change of 
command SUMrJS with Incumbent Dlstrict commanderl, and poat-dlange of command District 
visits and town hall meetings. Characterized by one empkJyee in confidence as a "mosaic 
\Wlere the pieces don't quite ftt: and by another as a headquarters comprised of known 
obstructionists with ,lne of sight loyalty," It was readly apparent the Division, and more 
alamlingly the Division headquarters, had a less than favorable reputatlonj lacked reglOnal 
identity; and fostered an inclfferent command climate reiMete Mth mediocre program 
management, dystunctionel operating procedures, Imprecise executive administration, and 
dubious professional behavior by civilian executives and senior officers. Further, the Division 
abandoned Its core Implementation Plan (IPLAN) In support of the new USACE Cempalgn Plan 
In contravention of Commanding General (CG), USACE guidance; devalued employee and 
family readiness; and experienced an abnonnally high turnover of senfor leadershlp (I was the 
third Division commander In ktss than a year and teamed with four diferent deputies In eighteen 
months; the current convnander Is the fifth in a two-year span from 2009-2011). 
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b. In Januaty 2010, six months Into my command tenure and In complance with a CG, 
USACE directive to all nine DMsion Commanders, I requested the USACE Inspector General 
administer a Command Climate Survey (CCS) of the SPO headquarters. The CSS was 
advertised for several weeks, but an Insufficient number of empoyees responded to validate the 
result&. I subsequently approved a r&-advertisement of the survey and requested my deputy to 
encourage employees to paltlcipate; approximately 63% responded to 40 favorably worded 
questions in seven key survey areas. The resutts Indicated we generally tracked the USACE 
average in 32 areas Including team bl.ilding events, awards/employee recognition, and town hell 
1orums; we were above the USACE average In one area (quality of life programs); and we were 
baow the USACE average in seven areas lndudlng workloads, hiring practices, performance 
appraisals, organizationaVcuttural baniers, time management. promotion/performance 
appraisals, employee feedback system, and access to 1he commander. 

c. Upon taking command and in response to these assessments, employee feedback, and 
my own personal observations, I iinplemented and sus1alned a vast array of comprehensive 
procesaes. programs, and command information platforms to strengthen human capital, 
employee relations, and family readiness; to promote a common regional picture; to establish 
enduring standards of excelence; to Infuse an enriched cutture of discipline and Innovation; to 
enhance equal employment opportunity and civil rights; to recogni28 employee achievement; to · 
maximize web/social networking forums; 1D rebuild a premier !PLAN to meet the Commanding 
Generars intent; to optimize program axacution; to grow resiHent servant leaders of character; 
and to build a winning team. Moreover, I conducted the first ever headquarters off-site and an 
unprecedented two Dtvlsion senior leader conferences In less than a year. created a relevant 
weekly Regional Update Assessment (RUA); fllmed two convnand videos with eight different 
subordinate commanders; expanded my open door policy, launched a first-ever web-based non· 
attribution employee feedback portal; published a monthly n9w8letter; and host8d weekly 
headquarters luncheons with senkw leaders, and l188l1y a dozen dlooeralenrichlng team building 
even1s at my quarters at my own expense. 

3. ,.• •••ment of AdverN lnformdon (Synopma of DAIO ROI 1o-o28). 
' a. The DAIG investigation as It stands Is fundamentally unfair, misstates the evidence, Is 

incomplete, and fails to critically wefght the lnforma1ion provided. In preparing an appeal, by 
and through my attorney, I wu able to secure fourteen (14) additional statements from 
Individuals very close to my commaoo and serving in an array of positions to witness and 
corroborate my impressions (Enc. 3). The additional &llidence, coupted with portione of the 
DAIG investigation I was able to procure pursuant to a FOIA request, revealed; the DAIG 
investigation Is substandard and Is not an accurate reflectton of the available evidence or 1he 
command cnmate that existed during mv.tenure; and the conclusions drawn by the Investigator& 
(10) tack critlcal analysis and fail to consider bias. In short, thiS investigation does me and my 
family a profound dlssentice. 

b. Considering the basis of knowledge of the sources who provided Information to the 
DAIG, and the reliability of that infonnatlon regarding the perceived command climate, my 
temperament, my leadership style, and the civilian cultute In the SPD headquarters, I contend 
the 10 gave 1he greater weight of 1he evidence to statements from individuals who were widely 
reported by others to be resistant to mlitary leadership or who only gained the information 
1hrough biased sources, whle the statements from Individuals not only In a position to witness 
my command leadership style first hand, but to also observe the overau command climate were 
largely discounted. · 
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c. The recent evidence provided to me lndJcates the negative quotes cited in the DAIG 
synopsis come from the same GS-15 and SES employees that I and many others described as 

-bei~ resistant to change and responsible for the dysfln;tional envirorvnent that existed when I 
arrived at SPD. There is also an attitude In many of the statements and m the DAIG IO's 
Execuliwl Summary and findings, that I should have changed my leadership style to a •c1v11an• 
way of doing busin888. I believe the cMUan leadership expected their military commanders to 
abandon their dlscipllnary authority and lower their perfonnance standards. This, however, was 
not what was needed to move the orgarizatlon forward. I also do not believe the prtnclples of a 
healthy command dlmate change whether your organization Is predominantly mllitery or civilian. 
The following excerpts from the DAIG Investigation speak to the expectation that the clvlllan 
work fore& in this organization had come to benefit from, and the reason for their consistently 
poor track record: 

•He did not have a civilian leadership style. CMllans are more 8 to 5 with weekends.• 
(Enc. 1, C-8, pg. 4). 

'We are primarily a civilian organization. So, we don't exactly follow the big Army 
regimen. .. not used to that kind of rigor.• (Enc. 1, C-11, pg. 3). 

"The command climate was difficult. He was more of a muddy boots klnd of commander 
as opposed to business environment• (Enc. 1, C-13, pg. 2). 

9The environment In the organization was very dysfunctional. There Is a history. 
Commanders are not sl4)p0lt&d by1he senior staff, GS-15 and above. This has been going on 
for aWhlle and with previous commanders. It's a tradltion .. .milttary commanders are held in 
contempt.' (Enc. 1. C-16, pg. 5). 

'People come here to mark their time 1o get1he high three ... nobody has loyalty .•. no 
cohesiveness. (Enc. 1, C-16, pg. 6). 

"The senior clvlUans, 15s and above, are pretty much set on where they want to go and 
how they want to do business .. .rny sensing is that they are resistant to military control and 
operational direc00n.• (Enc. 1, C-19, pg. 3). 

•1 encouraged h1m to conslder .. .adaptive leadership In II~ of the fact that the makeup of 
the organization that he was about to go lnto ... was primarily a civilian organization.• (Enc. 1, C-
21 , pg. 5). 

In contrast to reports of my toxic temperament, statements from indMduaJs close to the 
situation describe me as a flnn, tough and demanding leader, but one who was always 
reepectful, caring and fair. I believe adherence to military standards in a military organization is 
not epen to debate, but unfortunately this was consistently thougtj of In SPO 88 an optional 
requirement, hence the friction that occurred. Despite this, I never berated, threatened or 
humlllateclanyone, nor would I as this Is not In any way my personal rnakEq> or my leadership 
style. The following are excerpts from the DAIG frwesttgation that speak to command climate 
and my personal demeanor: 
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Concerning commend climate 

1He treated peopkf weU, veryfam.lly·oriented ••. morale was good.1 (Enc. 1, C-5. pg. 4). 

it was fine. I communicated with him frequently ... our relatlonship was very good.• 
(Enc. t, C-12, pg. 2). 

•1t was positive. BG Donahue has brought some dlsclpline. • (Enc. 1, C-18, pg: 2). 

•1 think the convnand climate Is very good. particularty at the lower levels, GS-14 and 
below: (Enc. 1, C-19, pg. 3). 

'He's flnn and fair ... no profanity, threats or reprisal against anyone.• (Enc. 1, C-S, pgs 
5-6). 

'Never witnessed berating or ragellemper ... no improper actions.• (Enc. 1, C:a, pg. 11, 
14). 

'He did treat everyone with dignity and respect. • .he was hard on people, but not 
demeanlng .•• it never got personal or <lsrespectful.• (Eric, 1, C-12, pg. 6, 8). 

"He was an excellent commander ... great job. He's firm and respecttul...he does not 
berate ... I had good Interaction wl1h him.' (Enc. 1, C-16, pgs. 3. 5, 8). 

'He Is very conscientious, very passionate ... very concerned for the employees. He's 
very grateful to subordinates, very inquisitive. He does not yell and scream ... not his method. 
He hes been upset, but nothing unusual tor commanders.· (Enc. 1, C-18, pgs. 2. 4, 6). 

"If I came to him with a problem, he was fine with 1hat. I had his fu11 support.• (Enc. 1, 
C-12, pg. 9-10). 

Concerning leedel'lhlp llyle 

1He Is unambiguous ... open to coneensus building. His leadership style Is right on 1he 
money: (Enc. t, C-19, pg. 4). 

"His main focus Is to try and get the mission done with the resources he has avdable. • 
(Enc. 1, C-21, pg. 4). 

Despite these statements, the IO still found I had failed to foster a healthy command 
climate. According to the IO ExecutiVe Summary, only 4 \Wtnesses made positive statements 
concerning treatment and climate, however, these excerpts were taken from all 7 of the 
statements I was provided pursuant to 1he FOIA request. The initial complaint deged I verbally 
abused, intimidated, and humHiated my civilian S1aff and exhibited unprofesslonallsm in my 
treatment of others. Yet, the sampling of comments on page 3 of the Executive Summary does 
not cite a single specific lnckient substantiated by a first-hand account; only opinions or second­
hand reports, I suspect coming from the same 3 or 4 people. This is not cl'8dlble evidenCe and 
certainly does not amount to a preponderance of the evidence. When I was Interviewed by the 
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10, I was not asked to provide the names of other witnesses who couJd corroborate my version 
of events and neilher were many of the witnesses whose statements were complimentary of 
ma. I voluntae es of people Ulat could corroborate my version of events, such as my 
Aide de Camp <bJ(Bl & (bJ but the 10 did not contact those people to my knowledge. 

d. The conclusions reached by the DAIG 10 are not substanliated by the evidence. The JO 
indicates I brought people to tears, however, the one specific Instance cited by witnesses is 
denied by the employee herself. (Enc. 1, C-5, pg .. 8-9). The 10 found that I held peopJe In long 
meetings and abused their time, but the witnesses report 1hat people may have had to stay until 
1730 or 1800 on occasion, but no later. (Enc. 1, C-16, pg. 8). The 10 states that all 18 people 
Interviewed felt the command climate was negative, however, this is blatantly incorrect as noted 
above. In contrast to the 10 Indication that positive statements were made from only those who 
were not in a position to observe negative treabnent. three cA the poaitive statements came 
from: my legal adviser who was In the office environment several tlmea a week; one of my 
commanders whose office was in close proximity 10 mine; and an individual whose office was 
positioned to see or hear most cA what went on In the organization each day. The one 
statement I reviewed out d dl06e provided 1hat was conslstentty negative came from an 
Individual who by his own admission had Infrequent contact with me, frequently missed 
meetings, and got his Information second and third hand. 

For this appeal, my attorney compiled a llst of questions and sent emails to Individuals who 
worked with me In SPO, and who were either a member of my executive staff or In a position to 
observe my interaction with the staff on a frequent basis. The statements were sollclted with the 
full knowledge and acquiescence of the SPD legal advlsor,l(bl<6l & (b)(?J(CJ I are incredibly 
candid and I feel give a remarkatMy accurate picture of the command ciimate during my tenure. 
In contrast to the comments highlighted by the 10, many cA the witness statemems I have 
provided give very detailed accounts that not only corroborate my impression d the command 
climate, but also substantiate my suspicions concemlng a few of the senior staff: Highlights of 
those statements are attached and most expressed they would be happy to elaborate on their 

. obsetvaUons (Enc. 4). It IS notable that ci the 14 people who volunteered statements, none 
ever witnessed an Inappropriate act on my part and au stated they would work with me again. 

4. Conclualona. 
a. As a faith-based leader grounded in 1he Army Values, I routinely communicated and 

reinforced throughout my command tenure a RegionaJ Vision and T-E-A=-M Command/ 
Leadership Philosophy focused on four rally points (teamwork, execution, attitude, and mission): 
three core attributes (inspired servant leadership, ·a wond class workforce, and superior 
perfonnance); and four enduring qualities (relevant, ready, responsive, and reliable). Consistent 
with the Chief d Engineers Vision for USACE to be a "GREAT engineering force ci highly . 
disciplined people .•. {With] dlscipUned 1hought and action •.. •; my Vision for the service members 
and civilians of the SPO aimed to engender truth, trust, transparency, and aooountabHlty. 

b. In my command tenure of the SPD, the organization Improved and thrived In sptte Of any 
problems we may have experienced. I dkt not receive a single Equal Opportunity complant or 
Congre8$ional Inquiry, nor did I have any complalnts from the local union. I consider. my time as 
commander to have been very productive and poellve, and my wife and I made lifelong fr1ends. 
I approached my command of SPD the way I have approached fJV8rY assignment in 1he mllltary· 
to Influence people by providing clear purpose, direction, and motivation to accomplish the 
mission, to improve the organization by moving It forward, and to make a positive contrlbution. 
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c. I regret that of the over 2,300 dedicated ctvtllan and military p&raonnel in the SPD, a 
relatively select few perceived my actions fostered a negative climate. Profuse unsolicited 
emplo)tee feedback, especially from my executive staff during the final months ol my command 
tenure, and even months after I departed SPO (to Include very recent voWntary survey feedback 
recehled from civlUan and ~Uitary prafessJonals who served In my headquartelS) . 
oounterilalanoe the assertions of these few. As ' emphatically explalned during my seven hours 
of testimony to the DAIG on 2 October, 2010, I alwaYI 8b'Ove to treat everyone In my command 
with dignity and respect- compassionately and protesslonaUy. Nevertheless, as a leader and 
former Inspector General, I acknowledge that I alone am responsl>le for my actions and their 
consequences, Including perceptions my actions caused among some of the OMslon's senior 
leaders, executive administrative staff, and sut>ordinateS. 

d. The resutts of 1he initial subject lnves\1gation were uttimatety acted upon by the VCSA in 
2011. After considering 1he findings, as wen as all other relevant facts and clrcllnstances, he 
determined the matter warranted neither a reprimand nor ml)' other ~rse entry 11'1 my Official 
Military Personnel Ale (OMPF). I believe that decision was a powerful reflection on my potential 
to actvance and excel as a senior Army leader, and to continue my Army career with honor and 
success. 

SCOTT F. IRClCK" 
Brigadier nerat, USA 
Deputy Chief of Staff, G--3/5f1 

Enclosures 
· 1. Redacted. DAIG Investigation Received Pursuant to FOIA Request. 
2. BG Donahue Statement. 
3. Additional Witness Statements. 
4. Statement Highllghts. 
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US ARMY INSPECTOR GENERAL AGENCY 
REPORT OF INVEl11GATION-REYEW 

(C...1M28) 

NAllEIPOllTION: BrQadiar' General (BG) Scott '"Rock9 F •. Donetu. former 
Commanding General (CG). US Anny Engineer Dlvlllon, South Pacific (SPO), US Army 
Corps of EngNara (USACE). San francllcc>. Calfolria 

ALLEGATION AND ANDING: ~ Donlhua flllled .to,_.,. 1 hllfthy coauund 
(CMD) cnm... Nmllna su~. 

BACKGROUND: 

1. On 17 September 2012, BG Donalut '9qU8lled the Vioe Chief of SWf, Army 
(VCSA). direct a raiWeetlgalon Wo the ~allegation In ROI 1G-028 that 
BG Donahue faied to foster a heallhy CM> cirnel$. In a wrftten requ8lt for 
l'lirWeltigatlo dated 12 Odober 2012, to Deputy The ln9pedor ~. BG Donahue 
stated that a lllect ~of aenior cMlanl Lnlmnined tim arY;t hll lhe Dapartment of 
the Artrff lnepeclor Genni (DAIG) Al;J&nay'a ftrdnga failed to crHicaly weigh the 
~ lfonnatlon provided. 

2.· The lnalal lnnldgltlon r4D the al> cllrMle d the SPD wa u a 1'91Ult of an 
anonymous complalnt DAtG receiwd on 18 Jtn 2010, through 1he CG, USACE. The 

com. pint aleged BG Donat.le. Yetbally. '! lnlh1ideled, ml llUlnlllllld IQ dYlllrl ~rand119atadothersu~ty~~ j I I c) __ _ A pnallminlly 
~. DIG 10-00083, appnwed 24 September 2010, determined ht the allegation 

. lhlllBG~~IDlnlat~.U.d!!and;~r. 
I<~ · _ On 24 September 
2010. the VCSA dlleclecJ DAJG » ~-
3. On 1! Febnay 2011. 1ha VCSA 8PP'O\i8d ROI 10-028. On 8 April 2011, the 
lnapector General (JG), 0epar1meri of Deferwe, concuTld with 1he fh:llng of 
ROI 10-028. 

4. BG Donahue aerved ae lhe CG, SPO. from 21 J"Y 2009" 1January2011. N. lhe 
tine he uatmed command; he was the third co1111aaftder in lees._. a yew. He 
auwnad CMD from Colonel (COL) j<b!Q'.kC> IReUred (Ret~ who eerved aa 
Command• {CDR), SPD, from January 20Qg to July 200Q, Pnor" 1akklg Ct/D, 
COL~ the Deputy Comatder, SPD. and t8tl.m9d IC) the deputy poeition 

FOR OFFICIAL UR OHL Y. D•IB•IAncl.. B PlllOl•·am IXC!PT 
Al MITltCRZED 81M »1. 
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under BG Donahue. COL~ a total of 2 yelllS and 9 month• in SPO from 
Aug!Jlt 2007 to May 2010. 

5. The SPD Headquarters (HQa) was ~of 85 per10nnel. The. majority ware 
dvlliln lf11)ioyees. . 

8. H the dllection of the CG, USACE, 1he IG, USACE. comp&e•act. Ct.I) climam 
gwy of the SPD HQa. The 2.J M.-ch 2010 IUMl'I reftected 53 NlpOflll!ll from 86 
~ Twenty pages dthe uvey included "Employee Corn1nef*• that 
conmat.ntty reflected 1 negative CMD clinate nf were UMd •evidence In 
ROI 10428. 

DOCUlmn'SITESTlllONY: 

1. In 112 October 2012 memorandum to The tntpeetor General, BG Donahue 
~. rein\Wtigatlon lntO the ~nliated •legdan that he flliled to faller. 
he8ll1y CUD cli'nlda. The lnspedor Geaenll dnc:md tm1t DAlG-kweltigallonl DMslon 
trelt BG Donahue's request for reirMIUgetlon • • requeat for reconsidenltion "in 
acconlance with Nrrr/ Regulation (AR) 20-1, bllPfJCD Generm AcMiee and 
Proceduret, d8'ld 29 Novent>er' 2010. AA 20-1. Ptlf'llQraph 3-12, ltld9I that aubjects 
may r9qU8lt rec:oneidetatio of IG mdings, aplnionl. jucfgmentl, or concluslone in order 
to allll" 1hlt finding or conclusion. 

2~Dcnah~~~brelnYestigation~-~-prilclpil~~ 

a. The first clain: A l9fect SIR>l.4> al 1e11ior civilians, tit least two tleki grade officera 
in hil HQ, and one IUbordin8te commander undermNcl hil authority b>f being opentt 
dllrwpecful a'1d encouraging r8llatance i> NI dlractiYaa and .norta to raile the 
ttandardt of performance. 

. . 
b. The MCOnd claim: The eynopele of the DAIG flndinge went fundarnantally ll1falr, 

mi8...,. the evidence, want incamplete, and fallacl to~ waigh the inlonNdion 
provided (1ac::ked Cfilcal M8lyUa and faled to conllder bm). 

. . 
3. On 15 Jmtu8ry 2013, In a phone c:cnvwaation. BG Donahue~ his 
auboldi-. who he b11awc1 .lJ'ldennined hil adhoritywere co~ Dr. CtvtstN 
Allendorf, Senior Executive Service (SES), former Dhctor of Programa, SPO; 
tk. AlwJtrM Conltlraraa, sesr O~. Aeglarilll 9ueWw Dndorat9~ SPD; 
and Lieutlnlnt Colonef (L TC)fb cl _former Deputy COR. SPO. 

a. BG OCINlt'w ltlted 1hlt he WM~ in a dMfkUt llluetiora and~ 
c:onoem9 to hla leliderlh'1 regarding COL~nlng In the CMD. hit deputy. 
COL~ hit former 8llignmenta ollicer and outrned him at one point He 

fOR Ol'FJCIAL Ull ONLY. Dllll!l•M~ll PROHaTED aeEPT 
Al AUTHORIZ!D IY 2M. 
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belaved I w unfair to him Md to .~ have hlr .-mt• his deputy when 
the prevkMly *8lved u the Camrnander, SPD. 

b. BG Donaht.e staled that he wu tent to SPO, USACE, to·flx the otUanlZation. 
The SPO waa thewonat out of the rine dMliona in ~he knew that the 
changes he needed ID ln.,anent were m plans lhat COL~P.UI in place. He kept 
his chlin d CMD Informed on what WU gmng on in the CMO. When he ftrlt arrived, he 
Wiii --~ j member of his ataf thlt the atatf w out to •derail" him. He believed that 
COL w lltlempling to ~nd hil authority. She WOlMJ hold meltingl 
wlh the ltd after his m11ting1. · -

c. H9 bellaved thM the DAIG invellglltion did not critic1Hy weigh all of 1he 
lnfomlltion •nd ~ 1he CMD clmate euNeY· AH 01"g1nizatiora wam 
requDd to have a CMD climatl9 uvey. He believed that 1he ~ cfld not~ 
ndlect 111 overall dm.lrt cl the organization. He extended .,. window or the survey to 
allow addltlonal ~ 1D talcll the turwy, btt only a lmlll poltlon rl lhe CMD 
p_....ted. He beleW9d e llrge majority of 1he staff Win llltlllled wllh ihe CMO 
cinlle but did not participate in the aurwy. BG IJol'\ahij& stated thllt the tmal portion 
of the CMD that participated In the auiwy had luaJ8S with hin, his famly, and his faith. 

4. In an Hid, dated 30 January 2013. •nd in a follow«"I phone converutlon, 
BG Donahue pcovided a briefing on his phbopby titted. •Semnt l.eMlerlhlp,• that 
captuf8d hll failh-l>eled philosophy on Servant l.eaderthipt the divielon'a rnilaion, and 
his llf.ah, Fnty & the Force Lie Pbloeophy on timenc1ng prioritiet.• He alto 
included e-maill l'lg8Rfang his c::oonflnllion for the CMD clmMI aurwy. 

a. In a 25 J.nuary 2013 phone COiMl'Ution. BG Donahue ttatld bit u a result of 
· lhl CMD clmata NWY, he inplamented ..,,...., Programs 1D lrnprrwe the dlmate of . 
the organization. He lmmedillely held a meeting and invited tt. ltaff to altlnd. He 
bdefed t. r8lda d 1he ~and ape11ed the maelng up to anyoiw who hid MY 
Qamtiena or concerns. He alto Implemented the fht non..atlftbution feedbedC portlll tn 
which "8lf pereonhel could addren any concemt f'9Y had anonymoueay. He invit9d 
menMs cl the ltd to his home for IOCl8I functioN. He ateo started formal fanmel 
and award ceremonies. 

b. BG Donahue 1ndk:IDd ht• a.....,., "8 etal, lnckldlng h cMlan members, 
exp·11111d their apprecil'Uon for taking time to •cfcnowtedge their hard WOl1t. He 
believed the maJolly of the ..,, truly appcadaled the ell'orta ltat he Md his wife put 
torw.rd to build a ~ CMD c:llmlda. 
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5. In ht 12 Odobel' 2012 requeet for a tei'Mteaglllon, BG Donahue iQlded 
ltamlntl from 14 current and bmel' amployw- iD the SPO d!Pg his 
tenure. nm. ............. untwom. ~ , • cMfian 
attorney. obtained thl folowlng statements on behalf rA BG Donahue. 

a. jit>){J)(C) l GS-14, .._fb_M7_KC_J ------------' 

b. fbil7J!Cl ,,t>K7J<C> ~ Ind Aide de Can1> 

c. LTC (Ret)l~k7x:> (1<6R7kc) !Commander, Sin Fnanciteo DMalon (SFO) 

d. r~=) l GS-5,fb,_!7_x_c_) ___ __. 

.,..,._,;;;e. ..... f!b_)(7_k_c> _____ _.I GS-14, .._l<b_k7_xc_> __________ I. 
ft>)(])(C) 

f. LTC ..... f<b_){7_kc_> ___ _.I Deputy, SFD, USACE 

g. l{bk7xc1 I ~15.._flb_)(7_xc_i _______ ___. 

h. L TC fbl(t)(C) I Commander. SFD 

i. 1(6k7xci I GS-1•.r .... s_xt_)(:_i ______ __. 

J. l~7xti I GS-15 ..... l{b_k7x_c_i ______ ___. 

k. MAJ fbk7xc. IP)(C1 

J ... f X7){C) I Gs-9, l<t>)(7){C) 
FITT~) I '--~--~-----------------' 

m. fb)(7)(C) IGS-1S.l._{b-)(7_1cc_i -----------

__ n._lc_b>t_tx_ci ______ tGS-13, ..... r><?_)(_c_i _________ __. 

l(bj(~~~) m 
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--duttnQ 1he initial ilVeetigation, butf ...... (b)-(i)(-C) _ _...land~ not 
intBrvieWed It that time. . 

7. In., inteMewwttn DAJG for the l'900nlideratio review. on 11 January2013 and a 
recall interview Ofl 17 Mluary 2013, j(b){7)(C) lfestlled: . 

a. The CMD climate under BG Donahue WM lhe worst out of 1he eix commanders 
he has wotkad for dumg hie tenure •the fk7Rc> I USACE. He did not believe 
that BG Donahue was a good ftt for the orgatization. The bllt ~was 
under BG Michael Wehr. 1he cummt Commander, SPD, and COL~ The stiff 
r9'P9Cf8d eot.l(b)(ii(C) land W8I 8Jded when ft W8918flcfed to be the ffnltfarll• 

DIYilion Ccmnandw In the USACE. They were later d1lllppoinl8d to leam that her 
asailn"*11 wae onty tenipc:nry pending the amv.t d SG Donahue. Thev Keady 
hen~ things about BG Donahue end began dew*Jplng a negdYe 
8S1811111ent about him bef'ol'9 he amw.ct. 

b. l{b){i)(q lbeleved that the~.. "poor "poor slafflng dedeiona,• whidl 
polarized the WOl"'.dorce. lnatead of COL~ the organlz:atlon when 
BG Donahue beclrne 1he corrmander, lhe stayed to~ BG Donahue'• deputy. 
One of 1he first pubic~ BG Donahue made to the IWf wa th9t h SPD W8I 
the~ pelfonnlng divleion In the Colpa and 1hat the afldf and previous commandell 
wn~ingl mxtdy. The atatf w arvnd by hil ~ llRd Wt 
COL~wat bei1g dilr8spec1ed, and theirwortt under COL_ x l lwaa being 
Ctltldzed. 

c: f<bxt)(c) )tBltifild that he beleved the po0,. climllte under BG eon.hue WM 
aleo attrbAld to dtediM BG Donift.18 gaw. that oonfbtd wittl eltlblltted rulee 
n policiM tt.t applied tc).c:Nitna ...... mllary. Moat d the wortdoft:e ... 
ICCUlbnod to the Commander hlttfnv the ground ruming, but BG Donahue 8lkad 
q&181tiacll .. •do dvllw get~ Day df?ll He believed thlll BG Oonahm 
wu a 1>arrier to ell9ctiYe EEO.• BG Donahue kept lhe civl...,_ pall their nonnal WOik 
houri, and when it W8I brought 1o hi& atllnticn regarding cMlanl' time, he ltlted, ,.. 
my11rna.· Whan one civlliln employee compllined d___, ~to tt.Chflf 
of Engineers. BG Donahue conlactBd the employee'• l8nior .... (an SES) and 
dncted the~ to tell IMt 9mployee ID fWWll' do that eoak1. He lf*d that el 
tslUM rNllt go throufj\ hin and ... he would decide 1he cow.a of attiol1. He atal8d 
-that If the employee who camplainm did anything .. that again. "lhe would be 
reprimanded: Once BG Donatwa wn infonned bll IW guldanCo wa CUiltlary to 
EEO cMI rtgldl poncy and hit he could rd ti)' to lnllmlda IDl'l180ne mlki1U a eexua1 
harwment al~. • he conmctecllibi('7xc> · ·· hn., ~ate and indicad 
lhltl~!<7KC> ~ Wiii undennWng hit aullority. . 
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d. In analher incident. \When BG Donnae _. told that he needed to have 1 _. 
of counMllnga befol9 he couki pennanenUy l9lnOW a c:Mlian ~whom he · 
9nled out d 1h9 . BG Docwhue yelld at the std and caled them 
•enemiel of the ltata. • (b)( KCl fur1hir laltifted that he witnelled BG Domhue 
Ulke a report mid 8haka it at <ti K GS-15. DMlion Couneel, and uy at 
the top d hit voice that. 11111 is sort . ~out~ lhe Olloa of Countel . 
and that•*! 1 can,truat my omce d CounaeL • fYC ~Chat 
BG Oonlhue did not have an eftediYe or appropriate bueinee8 communication style at 
al BG Donahue would l"lllN his voice and llteraly ahout at the Ital end make them 
feel Wirt/ amaJI and demeaneet. 

•· ~that BG Donahue did not fnitill~ ICOBPf taedback. 
BG Donahue ••W hktt to prO't4ide. ~front omce perMnnel.. IO thlt he 
could Vlidata opinions he lhady had. ~that mlltary and cMtian 
emplor1e1 came to hin ~to wnt and to Ii' theirfrusbdonl er to get 
ctm1ficltion on their rtghtl. Some~·• came to him very~ and in l8n. He 
~bit~-.. ttli*itQ abautllng tome type cf action apinlt BG Donahue. 

i%t[=~==:n=a::.==.a~ 
padomma 19COR1s Md yeara d experience, but did not feel they could trust thek' 
judgment becai • aome ot the guidance conllicled wlh policy or a procaa that they 
knew bM8d on their yeara d expel ial~. The SES par90nnel Md ehelr 9ftlg" too M1d 
had "been around the block a tine or two.• When BG DoMtu wantBd IOm8ltMng 
done th8l .... contrary to the way the Corpa .... llQCCIT!piih the talk; the SESs 
would eall thei' counterpar11 in DC to complain about BG Dcnahue and say "that this 
iln, the Wftf that ifs auppc>l9d Co be.• At IOfY18 poi1t, BG Donahue felt M people 
... glnging up on him. ~ lllltlCI lllino up with theses. --
BG Oomhue beclc• thay felt 1hat tneyMA!J geding mote ~from him. 

f. fb)(7X¢> ltestilied ... he would work for BG Donahue again beclKll8 
BG Donehue "wll Jaaming" and hla intantiont.,. good. BG OonahUe WU not uaed. 
to wortdrv with dvlin. but he got bebr •time went on. BG Donahue fel the CUD 
dmD survey comn• lit were personal and dncted towards hil t.mty end that waa 
very hurtful to him. Attar the '4.JMY, BG Donahue~ eo ctwagethe way he 
conducied bualnlll, but by the end of hia CMD, there wre "1lo many bridges that wero 
burned end IO many hurt feenngs,• that It W8a too IMe. 

8. In an inletView with OAIG for the reconaldenltion nsview.Fb){7)(C) It.tined: 
~ Hit fimt met BG .Qambue i>FbX7){C) I 

~ : ........ tllllllheCMD ~wider BG Donahue_ J 
POR OfPICML Ull ONLY. __ Ui,. PROlmT!Dt!XCEPT 

Al AUTHORIZB> BY JM. 
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beat he t. ever teen in hie~ in the mby. He WM not awant d any CMD 
Clim* llluel. He heard eout the CMD clmata IUl"vey, but he wat not_. d the 
reaull and dil Id recall enylhilg negative• a ,_.It of h IW'Wf. 

b. BG Donahue had a profe1n1111 and personal llt8derlhip •. He did not 
dllcrimmtl and did not ... bed lmgulloe. BO Donahue would raile hia vaice, but he 
never t.rd hin Y911. ·pon hil fing9f, .mdlor make anyone CJY. BG Danarg . 
inplemelad a nwnberd progcama to rnprowthe Cimatewlhln1hedivllion. He 
~~land Dr. Mlllllalf oounmmmled BG eon.lue. He "'8ld 
that. . l{ > . hold meetlnga d8r BG Donahue .. '• meltinga n that 
COL Dr. ~would tell membera of 1he lt8ft not to JoUow 
BG D..s!!!bu!t'a guld~. He waa told that Ill DCCUm!ld. . , but he neYar hM. rd 
COL~or Dr. Allndorf l'ND thele carnmenll tnl*"1 ~ 
womd 12, sld tometln'a 20-hour days, but he was not aware of.,,.._~ 
clvillana worki19 lorlg howl. Sometimea ptojectl ran w, but c:ivllilnl wn 
CQ1~118111C1 with OWM1i11te ordaya off. He believed that people were overaH happy 
with BG 0omnWS leadership. 

9. Ourtng the iiltial invea1Vdon Uauw.nt General (l TG) Robert L Van Antwerp 
(Ret), CG, USACE, WU intat'vlewed on 6 Oc:eober' 2010. LTG Van AntweC'p (Ret) 
teallfied: 

a. He IWlked the SPD ninth d nine dMliana mt thlt point In tine, which Wat d 
aftw BG~·· lfJc)fts to AWPQndto 1he CMD cllmlet. LTG Van Antwerp (Rat) 
attrl>uted ... poor rai lldng of 1he dhrilion to the ll8liel1'hip tult>ulence prior to 
BG ~·a an'IVlll, tl18 problem with BG Oonlhue nat hM1g ~in USACE 
or oMlian orpnialionl, ll"ld the cultured the SPD. Ha naceMld ~from 1he 
SESI 1hlt BG Donahue was vert hard on peopl&. He no t.aftf ·qutte a bl cl 
negallvly from eame of the dillrict corrrnandera ~ BG Dormhue. BG OOnahue 
t.d a lat cl good Ideas. but the manner mid llyle In ·which he~ about lmplementlng 
his .... want problematic. 

b. tu a ..utt d the CMD clmtD uwy, BG Donahue conducted·• number d 
town NII. eltablltaed an i•adiwt W9bllte to get anonymous le a~ and held 
luncheons hit helped. HOW8V9r, he did not know rt BG Donahm could tum the · 
comm111d around If he ttayed In car,..nd. Ham; hin deploy In Jlnmy 2011 .gne 
Che dMlion •new start. He cfld not baiaw that he would have BG Donahue serve in 
another dMllor1 CMO. He beli9wd that 1 unlonned mlltllly Olgllnimtion would hive 
been a betlar'tl for BG Oonlhue. BG Donah.le prided hineef •being a good 
telcher, but he tometimel cW not put• Pf"1'ium on llllerllng. He believed Chat 
BG Doolhue lllmed 1hlt ii an Ofglnilatlon ,._ SPD, a IOI of what a CXIYllY*lder had 
to do at 118 beglnnilg WU llCan, •tM, <:Oll8boc'atNel tilt lbot.Jt ha WI lhead, and 
then get people to buy-in to tim on what .a In the beat tnterelt af the .,.tmtion. 

FOR Off1CW.. UH ONLY. D•IEmUi~ • ~itD ECCEP1' 
Al AuntOllZED IY 20-1. 
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BG Donltiue andi<bk7)(C> lindated thll COLICb><7><6> lhad rmMStilge with the etd after 
hll meeting•. but neith• had fiJdland knowt•dge of ..nat occwred In the ......... 

2. Sewral factDrl contrbJted to the clmale of the~· The PAMoul peer­
~ reldanlhlp between eo Donahue •nd cotJbX'7)(C) I the poor atancSina ot 
the SPD comparect to other dlYlllons il USACE. and 1he experience and populmtty of 
COL l!bktxc! lal played a part of the dynamice atrec::ang the climate of the orpnlzatlon. 
~Donahue was in CMD. the t111fr1 loyalty and reepeat remtined With 
COL~. To tra111fonn the .organ~ BG Donlhue needed. ID c:tl'!Jl!.!!e way 
the organization openatad, which included chqing PfOQIWl1I that COL~ 
implementld or played a C'Ole in~. LTG Vin Antwecp (Ret) indieafed that 
8G Donehue'• intentions_,.. good, but 1he wsy he INent~ implementing hi8 
cMngea W8I prcbltmatic. 

a. Tht SPD wu a military orvanization predominantty statred by cM1ian 
«nployeee. The Civiian menmera of the SPD went unaccuatomed ID what some 
wtn1111ee da9crl>ed •a "1iltary" ttyte. Speciflcaly, ltw experienced c:Mians were 
nonnaly not accuetomed to tenior leadera yelling or rWaing thei'wlce to eJCprell their 
~ inwdtng 1hH' pelSOnB1 space, keeping them hows past their' nom\81 
ICheduled work hours, mdlor demeaning them in front of thei' peert. Wlne8I 
testimony, Including 3 of the 14 atemenfa BG Donahue pn:Mded, alto corllmed that 
he yeled or tPOke harshly to the ltaff. Sevel'll wlru111•. tnctudlngl67c .oo 870 I 
teltified the Wltf ~ ~ut '1>0ke·to the empbjeel would make the atatf feel ltnlll 
and dem1:ml9CI. Yxe>: latec1 tt1at .ame a1111e 1b11t would tiave to 1ecxMr tn:im 
8an emotional hr after tome of BG Donahue'• .....ange. ·He lndiclllld flat ptq)le 
would be "3tef and would Wint to take a day off, go home ewty, or come in to hit . 
offiae to 1D ot get cllllificdcn on their rights. He fultta tastiftect ht tame were m 
teera. 
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wortload wat distributed went/, that the CDR had #I °'*'door polcy and 
~ 1C0111 to him. and that the CDR h.t 8n 111.ctive.,.... lo,..,. 
feodbeckfn:Jm ~- CorMnely, BG Donahue did not mention t11t the CMD 
dimlte IUIWJ allo contllned 20 P8Qll of 1:mplo)W Commantl, • 17 of which 
contained neptiwt corrmenta about the CMD clna under BG Donahue, Na 
feadership,.and his treatment d subonfinal&s. 

(3) The CMD cliNde 1UMY was completed in Man:h 2010, ~ht monlhl into 
BG Donahue'• CMD. Alflough BG Donahue taltiled to biking lmmedlD action to 
r8IOlve the ieluel. DAIG NCeiv9d ~II about BG Donlh"8'• clinate. t11derehip, 
and trn1ment c:l IUbordlnafel In June and Jutv 2010 respec:tiveft/, OY11 a year after 
BG Oonlh.le atumed CMD. Addllonllly. the ma,lortty d wltnelt lnteNlewt In 

. ROI 10.o28 -.a completed between Jul'f n December 2010, well into · 
BG Donetu&'g MC»nd yell' in CMD. BG Donahue'• -'Ylil· d the CUD clmate 
uwy did not ~ne .. ROI'• condUllOn that BG DonllM fllllld tofoltllr a 
healthy CMO climate, and In fact euppotted eome of ht evidence lhlt led to the 
conclulion. 

b. 8G Donahue'• dain "8l the lO'a conduticn l9liecl on wllr\8lw who were 
blawJ ii net supported by the evidence obtllined in the ROI, the 14 addltionlll 
stltemlrD provided by BG D~. and the two 'addlionll witrlela inteMeWI. TNa 
group d 39 repr91et'111 a wide ip8Ctlum .of witnellel in BG Donahue's inner circle and 
from thole outaide. 

~ BG Donahue dlimed 1hat 1l'le IC1a conclusiont _,. based an aecondhand 
reports or opinions from 1he ttv. or fourW.... who were bialed towadl hin. 
BG Donahue allo ~ that·there w rd a llngle •~ lnddert died i\ 
. the 19port aa • firelh•ll acccurt. The incidentl cl 6Ged ~ d . 
aubordinlllll ~by BG Donatut in the cqpnal ROI Wlll9 not tlMt principll 
basil for the 10'• findings. Thole lncidenta wert used u exanplel rela1lld to dignity 
and rmplct and were part of h bMia for the \O'• findinp on CMD clmale. Other 
evidance, tncludq, 18llmony from l TG \Ian Antwerp (Rat) n~of the four dlltltct 
CORs. helped to corrobolaba lhe IO's Wlysia of an unh111thy CMD c:fimete. 
LTG Antwerp (Rel) telllied hit he '8Clfwed r.dbeck fn:Jm 1he SES. that BG Donahue 
WM V8fY hard on people. He alto heard qua. a bit of negatMt.y from -.ne of the 
diltrict commniera repdlng BG Donahue. Al four d the di*k:t canmmdera were 
fnteMewed during 1he original ilM9tigation. ~of the b.r dillrtct CORI made 
negative~~ BG eonetu•a CMD c&nale. leaderlhip, or trutmem of. 

tubordinales. I'.:_" ~~f\lther statad hrt would not wade for BG Donahue again. 

(1) The ROI refttctlld Ml8l 8Vidertce ccUd be verified aome of Ile 
rHOr--1ad-0 I~ IUCb • EHi Dormhue mfkin81Ubordlnatel cry. (b x .· 

fbX7)(C! ]~ . -~ f SPD, tBltled t.al lh8 uw b llCJ -----
l'OR OFFICIAL USE OILY. DltlEIM~~ • PROllllTID EXCIPT 

Al AUTHOltlZID 8Y 2'-1. 
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f6)(7Kci I GS-13 t%~ci I crying aftel' 1 90-mlnute meeti1g with 
BG Donatu. f K 1 lleltllld ihat BG Dormhue wa lnctldl>ly ~and 
~She crilcl en ~~llbll forfhe ft..tlme In her 
carMr. ~ GS-14.ltb>ctxc> Iteltled that BG Donahue 
beralad employe11 ~ Into thei' perlOQll space and aa.ning. He wHneaed 
employees crying.~ lalso confirmed tl8t after meetlnga with BG Donahue, 
membllS d the att cane to hia olf'a m teara. · 

(2) j<bXT){C) !Mo confirmed the teetimony of COL j<bXiXC) I 
Dillrtct Commander. who t8ltifted thlt BG Donahue held kw.a meellnga. Tbele 

:a1-::,:•~olher=::v::=....:-111er 
time, BG Donahue etld8d, •1r1 my time: 

d. In U. orlgi\al DAIG invedgdon. BG Donahue dQned the IO did not Ilk him 
to provide names of othW dWll8I who could cortObonde hll veraion. of events. 
However, at lhe end of BG Donatuit i••iew on 2 OctDber 2010, BG Donahue 
provided DAIG wlh eight l'Wn .. of tugg19118d wttneaaee. Of thole eight. twJ to 
lntat'llMed ftwa. Mer ... of 25~ IQ •t: the 
inveltiglltiOn on BG Donatu. HOW8V9r,~nl<bxF;;. a11a among 
the eight nmne1 that BG Donahue provided. They W9l9 not int8Mewed during 1he 
~lnw~,bul~.~-·~leconsiclenltioseview. !lr>xcl)l and~wllnesw BG Donahue 
provided. Their filltinonill cllldfted the CMO c:liMll of the orpiization and further 
corroborated the suDltanliat8d elegation againat him. 

CONCLUllON: BG DoMhue mumed cauwnend of the SPD at a tme i't Which Chit 
fon'na' CG, USACE, delCll>ld the dMeion at ninth d nine dMalons in USACE. The 
poor ttandini of Ile divilion wa ldllt>uled to the leederlhip turbulence prior to 
BG Donahue .. antwl, 1he problem wtl18G Donahue not hlmg experience in USACE 
or cMltan orgw.lzationa, Sid the cullLn of the SPO. BG Donahue .a..nptDd to take 
oomdve action ID lmpnM tt'8 dMlion't CMM'9ll atlnding: howlwer, hew urwware d 
the .... ttMlt some members Cf his ltlff ...._ dilconfllnl8d wlh hit leedet'lhlp unUI he 
receHed 1ha ,_.of a CMD dimata SUNeY· BG Oc:Nhue took action In an a1te11ipt to 
h'nprove 1he .clmlte of the organization. He lmplenwlfed eewNal polclea and programs 
that enhanced tt'9 CMM'9ll CMD clmaCe, but wlnea teltiltao.iy iidk:aled 1hat h• 
at:ta1 ipta were too a.... 
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.. RECOMMENDATIONS: 

1. Tha1 lhe IUbatanttatlon d allegation that BG Donah.le fafted to foster a healthy CMO -
climate remain unchanged. 

2. The degation against BG Oonahle in the DAIG databaae remain subsbriated. . 

3. File tt1ll report with ROI 10-028. {b)(1>1 1 

APPROVED: 

~.v:<Gjt/ 
Lieutenant General, USA 
The lnspeett General 

COORDINATION: 
IN Legal 
Chief Pl 
IGLegal 
Chief IN Div 

Encla 

D lnltials: 
Initials: . 
lnltlall: 
Initials: 

lnvestigatof 

f'OR ~ Ull! ONLY. -~~II MOIWl!D l!XCEPT 
Al AUTHORIZED M 21-1. 
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UST Of QHllDJ 

UHllllI IIUI 
A Authottty/Complalnt 

A-1: Complaint. BG Donahue's rebuttal to The tnapector General, DAIG, dalBd 
13May2010 

A-2.: Legal Revlewa 

B Sfllndard: AR 20-1, paragraph 3-12 

c Docl.wnentl 
C-1: 14 Statemer• in IUPPOl1 of BG Donahue'• rebuttal raquNt 
C-2: E""1111. dmd 30 Jan 13 • .ubjeet <>mdal Mtlttera, from BG Donahue 
C-3: Briefing, U:>ject: Selvant Leadellhip, dad 12 Aug 10 
c.4: E-ma ... dMld 1 Mar 10. subject SPO CMD Climate SUNeY, from 

BGOonahua 
C-6: E-maiL dated.J2.l11r 10, iubject CMD Cllnate &lwy- Dudlne extended, 

from COL~ 
C-e: E..mall, dated 31 Mar 10, IUbject CMD Climate &lwy, from BG Donahue 
C.7: E-mailt dlDd 24s.p101111bjed: ComnWlder'a &iggeation Box-F'1d&Y. 

Septen iber 24, 2010 3; 14 PM (no Action), from l TC fb!(71<c) I Deputy 
Commander, South Paclic Divilion 

C-8: E-mail, detect 8 Jan 11, IUbject FINAL ROCK SENDS ·Farewell Melsage, 
fmm BG Donahue 

c.e: I.hi and block d\art d 39 witne11ea lnw"8wed by llAIG and BG Donatu'• 

-~ C-10: ROI 10-028 St t mant Hlghlghts 
C.11: CMD Clrnate Survey, dated 2' Man::h 2010 
C-12: MFR, T•tinony, lTCfOk7)(c) ldllted 3 December 
C-13: Cornplllntl, d8lld In June. ~. 2010 
C-14: DAIG Evidence Mllb1x. Summary of the 14 Slatlmenta Provkled on Behalf of 

BG Donahue. and DAIG Evidence M8lrlx. expmded ~ December 2012 
C-15: SPD 2010 OrganiDtiomll Chart 
C-18: Fntedorn of Information Ad Records Rella• 0oamna. d8'ld 10 Sep 12 
C-17: ROI 10-028 (bale report only), aPPftMMf 15 Februtlry 
C.18: IG, DOD Concurrence marnornium. dldld April 8, 2011 



• 
SAIG-IN (ROI 10-028, REVIEW) 

(Rel) FOIA: No 
FOIA: No 
FOIA: No 
FOIA: No 
FOIA: NIA 


